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To Ttapov yypayo LoyUeL yLa oAOKANPN TNV tatpeia Fronius.

H Fronius Statnpel 0Aa ta Sikaltwpata, lwg To Sikalwpa avamapaywyng, SLavoung Kat HETappaong.
Kavéva JEPog ToU TTIapOVTOG pyoU Sev ETILTPETETAL Va avartapayBel og omtoladnmote yopyn r va
amoBnkeutel, va uttoPAnBet oe emefepyaoia, va avtlypagel r va StavepnBel pe tn xpron
NAEKTPOVLIKWY CUOTNHATWY XwpLg TN yparmtr) adela tng Fronius. Oa TIpETEL va onpelwBel OTL, Ttapd tnv
TIPOOEKTLKN €TteEepyania, OAEG oL TTANPOYOPLEC TOU TTIAPOVTOG EYYPAPOU TIapExovTal XWpLg eyyunon

KaL armokAgietal omoLadnmote euBUVN TOU CUVTAKTN 1 TN Fronius.
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1 Ac&iec mov dapKoHV Yo YEVIEG

O Kwéikag ssovtohoylag tng Fronius Tiepléxel SECUEUTLKOUG KAVOVEG yLa OA0UG 0ooL epyadovtal yLa
Kal pe tnv Fronius, amd toug pyadopEvouG EWG TOUG ETILXELPNHATIKOUG ETALPOUG O€ OAN TNV €Talpeia
Fronius. Ave€aptnta amnd tn B€con, To TURPa n tnVv tomobecia, SEoPeUOPACTE VA CUPPOPPWVOPACTE HE
QUTA Ta TIPOTUTIA TIAYKOOU{WG, TIPOKELPEVOU Va TIPOAYOUE TN OWOTK) Kal UTteUBuvn cupTiepLpopd. Me
aUTOV TOV TPOTIO, TIPOCPEPOUE EVA YEVLKA EQAPHOCLUO ONPELD ava@opag yLa EMAyYEAUATLIKES

amoYAaoceL; cUPPWVA PE TLG agleg Kal TLG apXES HaG.

Ot epyadopevol pag amoteAoUV OUCLAOTLKO PJEPOG TNG emLTU)iag Tng etatpelag. Elvat o Adyog yia tnv
gUTILOTOOUVN TIOU Pag SglyVouv Kal yLa tn @run pag. Ektog amo tov mapovta Kwdika Ssovtoloylag, n
"MOALTLKA CUPPOPYWONG TNG Fronius" xpnolpevel wg o8nyog kat BAcn yLa amo@AaoceLg Kat
CUUTIEPLPOPEG TIOU CUVASOUV WE TN CUPHOPYWaoN otnv Kabnuepvn epyactakn {wn: MepLexet

SECPEUTIKOUG KAVOVEG KAL TIPOOWEPEL CUYKEKPLUEVEG PEAETEG TIEPLTITWOEWV.

OL Baolkeg eTalpLkeg pag agleg, 6TwWG n KowoTNTa, N KAWoTopia, N Snuloupylkdtnta, N Plwotpodtnta,
n evatobnrotoinon éoov apopd {ntrpata oLdTNTag Kat n kepdowopla, pag kabodnyouv Kat
Bplokovtal oto emikevtpo OAWV dowv kAvoupe Kabnuepvd. H voplkd cupBatr Kat SE0VTOAOYLKN
CUUTIEPLPOPA OTLG ETILYELPNMATIKEG ATTOPACELG ATIOTEAEL KOpUPYala TPOTEPALOTNTA YLd EPAG KAL HEPOG
Tn¢ emituylag pag. Asv kavoupe cupBLBacpoug 6oov agopd Tov VOO Kal tn SeovtoAoyia Kat

kaBopifoupe cayelg apxEg oTnv emyeLpnpatikr {w.

AVapEVOUPE €TTLONG Ao TOUG ETILXELPNHATLKOUG PJag ETAlpOUC va evepyolV cUP@WVA HE TLG agleg Tng
Fronius, Toug LoxUovteg VOUOUG Kal Ta SE0VTOAOYLKA TtpoTuTa. Mta Tov Adyo autod, cuvoPioape TLg
apXEG HAG yLa cuvepyaoia pe akepaldtnta Kat utteuBuvotnta o évav l81ko "Kwdlka eovtoloyiag

yLd TOUG ETILYELPNHATIKOUG PAG €TAlpOUG TG Fronius".

Katd tnv eppnvela twv kavovwy tou Kwdika eovtoAoyiag, o kabevag Ba pémel va kabodnyeitat amo
Tn 8LKN Tou Kplon Kat va e€etaldel KPLTLKA KATA TIOCOV [ILa CUYKEKPLUEVN TTopeia Spaong elval nBka n
S€0VTOAOYLKA apLoBnTroLun ) 6a urtopoUoE va TIPOKAAECEL KPLTLKM. £TO TAALoLO Twv a&Llwv tng
Fronius, o€ autég teplhapBavovtal miong N EVYEVELQ, N Kowr AoyLKn Kat n kataAAnAdtnta. Edv xete
OTIOLEOSNTIOTE EPWTNOELG I ABERALOTNTEG, TA OTEAEXN PAG KAL N OPASA VOULKNG CUPHOpYWOoNG elval

ntdvta otn §LABeor 0ag yLa va oag TIapEXOUV CUPBOUAEG Kal UTTooTHpLEn.
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Zag euxaplotoUpe yLa tn §€opeucn Katl tnv apooiwon oag otig aieg pag. Madi 6a cuvexiooupe tnv
emituyla tng Fronius.

Autol elpaote gpelc. Elpaote n Fronius.
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2 T mowovug 1oyvel o mapodv Kmdkag ocovtoroyiog

‘Exoupe ouvoloel Toug SECPEVTIKOUG Kavoveg otov Ttapovta Kwdika Ssovtoloylag Kal avapevoupe

amd 6Aoug 6ooug epyalovtal ya tn Fronius Kat PE auThv va Toug Tnpouv.

Y& autoUg TtepAapBavovtal, CUVETIWG, OAoL oL epyaldpevol, aveEdptnta amo to €(60¢ g
amnaoyoAnong (uLobwrol, pydteg, HaBNTEVOHEVOL, ATOUA TIOU TIPAYHATOTIOLOUV TIPAKTLKY AoKNon,
TIPOOWTILKSO XPNHATOSOTIKAG HioBwaong) kat tn B€on anaoydAnong Toug otnv etatpeia. Ta Steubuvtika

oteAéxn pag Stadpapatiouv Evav LsLaitepo poAo TpoTUTIoU o€ AUTO TO EMiTESO.

To va evepyoUe UTIELBUVA KAl PE AKEPALOTNTA avd TTIACA OTLYHN| ELVAL TIPOG TO CUHPEPOV OAWV HAg.
Amtoppimtoupe auotnpd Kabe katdypnon tng B£ong Pag yLa TIPOCWTILKO OPEAOG I TNV avoxn

CUUTIEPLPOPWV TIOU SV oUVASOULV PE Tov Ttapovta Kwdlka Ssovtoloylag.

AVapEVOUpE €TTLONG ATIO TOUG ETILXELPNHATLKOUG PG ETALPOUG VA CUPTIEPLPEPOVTAL CUPPWVA HE TOV

TapoVTa KWSLKA, CUPPWVA PE TOV VOUO Kal PE akepaldtnta o OAn TV aAuoida a&lag pag.
Y€ HEPUOVWHEVEG XWPEG OTLG OTIOLEG SPACTNPLOTIOLOUHACTE, EVEEXETAL VA LOXUOUV auoTnpdoTEPOL

KavOveg amo autoug Ttou kabopifoupe eSw. H apyn, o€ autnv tnv eplntwon, lvat 0tL TpEmeL Tavta

va epappodovial oL auotnpOTEPOL KAVOVLOHOL.

'OAa ta atopa mou gpyddovtal yla tn Fronius uttoxpeolvTal va CUPHPOPPWVOVTAL PE

TOUG LOYXUOVTEG VOUOUG KL TLG EOWTEPLKEG HAG APXEG KAL KATEUOUVTNPLEG YPAPEG.
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3 Nouikd copPatn Kot pe aKepatdTnTa

H Fronius avaAapBavel tnv euBUVN yLa TOV QVTIKTUTIO TWV ATIOQACEWV KAL TWV §paoTnpLOTTWY TNG
OTNV KoWwwvia, TNV olkovopia kat to TepBdAlov. H elltkpivela kat n TigLdTnTa anoteAouy tn Baon

TWV O0WV KAVOULIE.

H akepaitdtnta kdBe atdpou elvat amapaltntn yla va SLatnprjooupE TNV EUTILOTOCUVN TWV

ETILXELPNHATLKWY PAG ETApWY KAl AAAWV EVELAPEPOPEVWV HEPWV.

QG €K TOUTOU, SECPEVOPAOTE TAPWG VA CUPHOPPWVOHACTE JE TOUG LOXUOVTEG VOUOUG KAl TOUG

E0WTEPLKOUG PAG KAVOVEG.

AUTO amnoteAel T BAon yLa OAEG TLG ETILXELPNHATLIKEG SpAOTNPLOTNTES KAL ATIOPYATELG.

ErumA€ov, kdBe dtopo o@elAeL va EVNPUEPWVETAL YLA TLG KALVOTOMLEG KAL TOUG LoXUOVTEG KAVOVLOHOUG

OTOV TOMEQ TOU

Elval autovonto yla epdag 0TL OAa Ta AToPaA TIOU EVEPYOUV yLa AOyapLacpo tng

Fronius cuppop@WVOVTAL PE TOUG LOXUOVTEG VOUOUG KaL TOUG ECWTEPLKOUG KAVOVEG.
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4 O1bévOpmmol 6TO EMIKEVTPO

Qg olkoyevelakn eTiLxelpnon, ot AvBpwTtoL Bplokovtal oTo TKEVTPO OAWY OCWV KAVOUE. H
KOLVOTNTA Kal n opadiLkr) epyacia amoteAouv Bactkeg agleg tng Fronius kat BactkoUg Tapayovteg
eTLTUXLOG yLa TOV Opyaviopo pag. Kabe dtopo sival povasdiko kat TIoAUTLHO Kal £XEL TO SlKalwpa va
avtigetwrietal pe ogBaocpd kat aflompemnela. H ouvepyaoia pag xapaktnpidetat anod avekTkotnta

Kat eKTipnon. Auto evioyUEL TNV KOWVOTNTA KAl TNV a@ooiwon otnv eTatpeia pag.

Katadikafoupe k&Be poper SLdkplong, ekpoBLopol 1 oeEoVaALKNG TtapevoxAnong. Ztn Fronius,
BAETIOUHE TN SLAPOPETLKOTNTA WG EVKALPLA KAL TIPOWBOOUPE TLG SLAPOPETIKEG TIPOOTITIKEG, EPTIELPLEG
Kat S€ELOTNTEG TWV £pyalOPEVWY PAG. AVTLHETWTIL{OUHE TOUG TIAVTEG LOOTLUA, AVEEAPTHTWG YUAOU,
NALKLAG, Kataywyng, Bpnokeiag, 0e£0UAALKNG TAUTOTNTAG KAl SLAPOPETIKWY SLAVONTLIKWY 1] CWHATIKWY

XOPOAKTNPLOTLKWY 1 LKAVOTATWVY. AElXVOUPE TIPOCOXT 0TOUG UTTAAAAAOUG HAG HE ELSLKEG AVAYKEG.

H uyela kat N ac@alela Twv epyalopévwy pag elvat tdLaltepa onNPAvTLKEG yia ePAc. Ma tov Adyo autd,
0€ OAEG TLG £YKATAOTACELG Pag LoxUouv ta uhnAotepa ipdtuta acaieiag. ‘OAoL oL kavoviopol

ETIAYYEAUATLKNG AOQAAELAG TIPETIEL VA TNpoUVTAL avd TTaca oTLydn.

OswpoUpe Tov eauto pag Sikalo epyodotn. H Fronius amosideL peydAn onuacia otov ceBacpo twy
avBpwTivwv SKalwpAtwy Kal otn §€oeVaT] TG otov Xaptn AvBpwTiivwy Atkatwpdtwy tou OHE kat
ota Baolkd epyactakd potuta tou AOE. Aeopeuopaote va SLac@aiifoupe KATAAMNAEG Kal ao@alelq
OULVONKeG epyactag, va KataBaroupe KatdAAnAoug PYLoboug, va ogBopaocte tnv eEAeubepia tou
ouvetalpifeobal Kat To StKalwpa oTLg CUANOYLKEG SLATIPAYHATEVOELG. OL ABEPLTEG, EKUETANNEUTLKEG
KOL KATOXPNOTLKEG EPYACLAKEG TIPAKTLKEG, KABWGE Kal N TIALSLKN KAl KATAVAyKAOoTLKN epyacia
amayopeUovTal TO00 EVTOE TOU OPYAVLOHOU Jag 000 KAl KAtd PRAKoG TNG aAucidag epodlacpou pag

Kal elval amapadekteg yla tn Fronius.

AvtipeTwTii{oupe 0 Evag Tov AAAOV pPe o€Baopd Kal EKTLPNoN Kal TipowBoupe Eva

AOPAAEG KAL UYLEG EPYACLAKO TIEPLBAAAOV.
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5 KoartamoAéunon g dapBopdc Kot g VOUUOTOINGTME £600MmV
oo TOAPAVOLES OPAGTNPLOTITEG

Amtopplmntoupe kABe poper) tawbopdg kat Ssv aveyopaote tn Swpodokia. H tapoxn r n arodoxn
Swpwv KABE €L60UG TTIOU CUVEEOVTAL PE UTIOXPEWODELG ) TIPOOSOKLEG elval §€vn yLa epag kat Ssv Ba

ylvetal amodektn.

AKOUN KaL N EPOAVLON avappooTng 1 ap@iBoAng CUPTIEPLPOPAG TIPETIEL VA AVTLPETWTTILETAL
avOoAOYyWwG. ATtayopeUEeTal, ETIOPEVWGE, N Xopriynon f amodoxr mapoxwy, v autod Ba propouoe va

SWOEL TNV EVTUTIWON PN ETILTPETIOPEVNG ETILPPONG OTLG ETILXELPNHUATLKEG SPAOTNPLOTNTEG.

OL evepyeLeg pag elval TTAVTA TIPOCAVATOALOPEVEG TIPOC TA CUPPEPOVTA TNG Fronius. AauBAavoupe TLg
ATIOPACELG PAG AUEPOANTITA, OUCLAOTLKA KAL AVTLKELPEVLKA KAL SEV ETILTPETIOUIE OTOV EQUTO PAG VA

ETINPEAOCTEL ATIO TIPOCWTILKA CUMPEPOVTA | TIPOCWTILKEG OXEOELG.

Qoto00, otnV Kabnuepvr) epyactakr) {wn propel va Bpebolpe o€ KATAOTATELG OTLG OTIOLEG TA
TIPOCWTILKA 1] OLKOVOHLKA HAG CUPPEPOVTA €pXOVTAL O€ CUYKPOUON HE TA CUPPEPOVTA TNG ETALPELAC,
yla tapasdelypa os oxéon pe Seutepeliouca amacydAnaon fj OLKOYEVELAKEG /KAl PLALKEG OXETELG.
MVWOTOTIOLOUHE TETOLEG CUYKPOUTELG CUPPEPOVTWY OTOUG AVWTEPOUC HAG APECWE KAL TIANPWE XwpLg

va pag ¢ntnBet.

AeopgUOUAOTE VA CUPPOPPWVOPACTE E OAOUG TOUG LOXUOVTEG KOVOVLOUOUG YLa TNV KATATIOAEUNON
TNG VOULUOTIOlNoNG E008WV Ao TTApPAVOHEC SPACTNPLOTNTEC. AV UTIOPOUV VA Y(VOUV SEKTEG
TOPELOKEG POEG TTOU Ba pTtopovoav va cuvseBoUV Pe VOULIOTIOLNoN €008WwV aTto TIAPAVOES

SpaotnpLotnTEG. e mepimtwon ap@LBoAlag, TpETEL va SLevepyelTal TIPOOEKTLKOG EAEYXOG.
Amtopplmtoupe tn StagBopd Kat TN VoULPoTIolnon €008WV aTo TIAPAVOES

5paotnpLOTNTEC. EVEpyOUE QVTLKELPEVLKA KAL SEV ETILTPETIOUPE OTOV £QUTO Pag va

ennpeaotel aditkatoAdynta. NVWOoTOTIOLOUHE APECWE TLG CUYKPOUGOELG CUHPEPOVTWV.
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6 Ilpocoyn otnv 1Wo0KkTNGia Kot To OEdOUEVL

OL EUTILOTEUTLKEG TIANPOPOPLEG KABE €l60UG, OTIWG OLKOVOULKA oToLxEla, CUPBAcELG, aAnAoypapia r
TEXVLKA oToLXEla TTou AapBdvovTal Katd Tt SLAPKELA TWV ETIAYYEALATIKWY §pactnpLlotiTwy,
Tipooplfovtal aTTOKAELOTIKA YL ECWTEPLKI XPrON KAL YL TNV EKTEAECT TWV KABNKOVTWV.
AmtayopeUeTal N Xpron yLa tnv emslwgn mPoowTILKWY CUPPEPOVTWVY N N KowoTttoinon o€ Tpitoug

€KTOG etalpelag xwplg eEouoloddtnon.

ATIOBNKEVOUPE TIAVTA TLG TIANPOWOPLEG TNG ETALPELAC HE AOPAAELA KAL TLG TIPOOTATEVOUHE ATt TNV
TpooBacn pn e£0UcLOSOTNPEVWY TIPOoWTIWV. MNpootateUoupe niong tnv (Tveupatikn) WSloktnola
NG Fronius kat stac@aAifoupe 0TL pn e€ouctlodotnuévol Tpitol Sev amokTouv TpodcRacn o€ auth TNV
QTTOKAELOTLKT yVWaon.

XPNOLUOTIOLOUE TOUG TIOPOUG TNG ETALPELOC UE TIPOCOX T KAl PELSW.

H umtoxpéwaon trpnong Tou amopprtou eEakoAoubel va uplotatal akopn Kat Hetd tTn Anén tng
EPYAOLAKNG 0XE0NG. ZEROPAOTE TNV TIVELPATLKN LSLokTtnola AAwv. OTtoLadnTote pUn e£0ucLlodoTnUEVN

XPron TIVEUUATLKNAG LSloktnolag Tpitwv Sev Ba elval avektn.

XeLpL{OPaOoTE TA TIPOCWTILKA SES0PEVA TIOU HAG EPTILOTEVOVTAL HE TN PEYAAUTEPN Suvatr eualobnoia
Kal ta emegepyalOPaote POVO EVTOE TOU VOULKA ETILTPETTOU TAALclou. AapBAvoupe Ta KatdAAnAa

METPA yLa VA TO ETILTUXOUHE QUTO.

AmtodiSoupe peyadAn onuacia otn SLagavr emkovwvia Kat TNV ELALKPLVA TIANPo@Opnaon Kat
YVWOTOTIOLOUUE TLG OXETLKEG TIANPOWOPLEG OWOTA, 0pBQ, TIANPWG KAl éykatpa. Katd tnv mpostoLyacia
apxelwv Kat ekBEoewy, SLacalifoupe OTL OL TTANPOYOPLEG eV ElVaL TTAPATIOLNHEVEG I

TIAPATIAQVNTLKEG,.

MpETeL va tnpeltal armoAuTn EUTILOTEUTIKOTNTA OO0V a@opd OAA TA ETALPLKA KAl
ETILYELPNMATLIKA JUOTLKA, KABWG Kal BEpata oXeTIKA Pe TNV etatpeia. Xelpl{opaote ta

SeSopéva Kal TLG TIANPOWOPLEG PE TIPpOCOXH).
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7 Ogu1tOC OVTOY®VICUOG

Méow tng SLapavoug, Slkatng Kat EmayyeAPaTLKAG CUPTIEPLYOPAG OTNV ayopd, OxL Hovo
SLacalioupe pakpoTPOBECHA TA CUPPEPOVTA Pag, aAAA Kal BonBape tnv talpela pag va
TIAPAPELVEL QVTAYWVLOTLKN KAL ETILTUXNHEVN HaKpoTipOBeopa. Qg ek TOUTOU, AVAPEVOUE va
Tnpouvtal oL LoxUovTeg eBVLKoL, eupwTtaikol katl SLeBVelg KavoveG Tou SLKalou Tou avtaywVvLopou Kal

TNG AVTLPJOVOTIWALAKNA G vouoBeatiag.

‘Exoupe emiyvwon tng euBlivng Tou amoppeeL amod TNV LELOTNTA TOU TEXVOAOYLKOU NyETn Kat Sev

KAvoUE Katdypnon autnig tng Bonc.

A€V CUPIPETEXOUE OE SpACTNPLOTNTEG TIOU TIEPLOPLOUV TOV AVTAYWVLOHO, OTIWG N KOLVI| XPrion
ayopwv | TteEAatwv ) n cupPTpaén TLpwv. EL8kéTEPa, Sev ouNTAUE ECWTEPLKA BEPATA PE TOUG
AVTAYWVLOTEG Pag oUTE PolpalOpacTe TIANPOWopLeg TTou Ba Prtopoloav va EMNPEACOLV T
OUMTIEPLPOPA TNG Ayopag. AUTO TEpAApBAVEL CULNTHOELG OXETLKA PE TLG TLUEG KAL TOUG OPOUG
TIWANONG, TO KOOTOG KAL TOUG UTIOAOYLOHOUG, TOUG KATAAOYOUG aTtOBEPATWY KAl TLG LKAVOTNTEG, Ta
ox€SLa TTapaywyng, KABe eL60UG oTPATNYLKEG TIANPOYOPLEG, KABWE KAL EUTILOTEVUTLKEG N

TIPOCTATEVOHEVEG TIANPOYOPLEG.

Moté Sev TTAPEXOUE CKOTILUA TIAPATIAQVNTLKEG ] PeuSelg TTANpoopleg yLa ta tpoidvta Kat TLg
utnpeoteg pag. AapBAvouE TLG aTIOWACELG AyOPAG HAG ATTOKAELOTIKA BACEL AVTIKELHEVLKWVY

kpLtnpiwv.

YeBopaote Tov BeULTo avtaywviopo kat Sgv ipoailvoupe o evepyeLeg Ttou Ba
pTtopovoav va otpeBAWOOLV TNV ayopd. Aev avTaAAACCOUE euatoBnTeg

TIANPOWOPLEC, OTIWG TLUEG ) UTIOAOYLOPOUG KOOTOUG, E AVTAYWVLOTEC.
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8 Emoyn cvuvepyacimv

ElpaoTe TETELOPEVOL OTL OL HOKPOXPOVLEG ETILXELPNHUATLKEG OXE0eELG Baci{ovtal otnv ePTiLoTocuvn.
‘Exoupe emiong enlyvwon tng euBuvng pag o oAOKANpN TNV aAucida a&lag. Q¢ ek ToUTou, ETILAEYOULE
TIPOOEKTLKA TOUG ETILYELPNHATIKOUG Pag €Taipoug Kal AapBAvoupe eapKelg TTANPoopLeg yLa va

ENEYXOUHE TNV akepaldTNTa Kat Tnv a§Llomiotia Toug.

AapBavoupe pétpa yla va stac@aiiooupe 0tL ev apaBLadovtal oL UPLOTAPEVEG KUPWOELG, TA
EUTIAPYKO I OL VOULKOL KAVOVLOPOL OXETLKA PE TOV EAEYXO TWV EEQYWYWVY i TN VOULUOTIOINGN £006WV

amo napdvopeg Spaotnpldtnteg, 6tav cuvepyaldPAoTeE PE TPLToug.

AtaopaAifoupe OTL N apoLPr] KataBAAAETAL HOVO yLa TLG UTINPECLEG TIOU TTIPAYHATL TIApEXOVTAL Kal
elval avaloyn pe tnv tapexopevn utinpeoia. AVa@Eépoupe apEowE UTIOTITEG CUVOANAYEG I TIANPWHES

E0WTEPLKA, TIPOKELPEVOU VA AQBOUHE TA KATAAMNAQ PETPA.
H cupTiEpLPOPA TWV ETILXELPNHATLKWY HAG ETAlpWY EMNPEAlEL eTTioNG APeca TNV

€LKOVA TNG Fronius. M' auto Toug ETILAEYOUPE PE PEYAAN TIpocoxr. AapBavoupe

ETIAPKELG TTANPOYOPLEG KAL EAEYXOULE TNV AKEPALOTNTA TOUG.
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9  Avoryt Kot GUVENNC

Katd tn Stdpkela tng KabnuepLvng pag epyactag, PTopel va TpokUPouv KataoTtAaoELg oTLg oTtoleg Sev
E€poupE TIWG va cupTiepLPePBOUE PE TOV KAAUTEPO TPOTIO. Ta TPWTA oNUELa ETTAPNG OE TETOLEG
TIEPLTTTWOELG ELVAL OL APECOL TIPOLOTAPEVOL 1) TO TUAMA VOULKNG CUPHOP®WONG

(compliance@fronius.com).

AVTLPETWTIL{OUHE TLG avnouXLEG Kal Ta AaBn avolytd kat pe stapdveta. Autdg elvat o povog TpoTog

yla va BEATLWVOPAOTE CUVEXWG.

Ot mapaPLdoelg tou Kwbika Seovtooylag pag Pmopel va £xouv coBapEg CUVETIELEG Kal va BAdyouv
OAOKANPN TNV €tatpeia pag. Qotdo0, coRAPES KUPWOELG KAL CUVETIELEG ATIELAOUV £TILONG KABE ATOO.
AauBdavoupe ooBapd uttdPn pag Kabe tpooBoAn kat AapBdvoupe Ta KatdAAnAa PETpa yla tn
Sleukplvion Twv TIPAYPATLKWY YEYOVOTWVY. EKTOG Ao TLG CUVETIELEG TTOU TIPOBAETTOVTAL Ao TNV
€PYATLKN vopoBeoia, Statnpoupe emiong to Sikalwpa va avaAdBoups JETPa TTOU TIPOKUTITOUV aTtd TO

TIOWLKO Kal aoTlko Sikato.

Ye mepintwon yvwong f urtoyiag mapaBiacng VOULKWY 1) ECWTEPLKWY KAVOVLOHWY, OAoL o@eiAouv va
TLC AVaPEPOUV aPEoWE. EKTOG ato TLg eTAOYEG avaopdg Ttou TtapatiBevial mapandvw, elval eniong
Suvato va TIPAYPATOTIOLOETE PLd avapopd HECW TOU KavaAloU avagpopdg KatayyeAtwv tng Fronius

oToV LoToTOoTd Hag,.

XelpL{OPaoTe OAEG TLG AVAPOPEC PE EUTILOTEUTIKOTNTA KAL TLG SLEPEUVOUE PE TIPOCOXH.

MPOKELPEVOU VA TIPOWBCOUKE TNV AVOLKTI KAL EUTILOTEUTLKN ETILKOLVWVIA, SNAWVOUPE pntd dTL 6ooL
UTTOBAANOUV ava@opEg KAAOTILOTA SV TIPETIEL O€ Kapia TtepimTwon va @poBouvtal apvnTIKEG
OUVETIELEG OTIOLOUSHTIOTE EL60UG. AUTO LOXUEL Kal yLa AAAa TipdowTa TIOU CUHPBAANOUV E CNUAVTLKEG

TIANpowopieg otn Slepelivnon Tou eV AOYw TIAPATITWHATOG.

EAeUBepa eTIAEELPA KAVAALO aVAPOPAC:

APECOC TIPOLOTAPEVOC

NOJLKr} CUPHOPYWON
Aloiknon

KavaAl ava@opdag mANpopopLodotTwy
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Compliance

Specified in Controlled Document for this PDF:
CCI_CC_Fronius_Code of Conduct_General (EN), Version 2 (01/2025)

This document applies to the entire Fronius company.

Fronius reserves all rights, in particular the right of reproduction, distribution and translation. No part
of this document may be reproduced in any form or stored, processed, copied or distributed using
electronic systems without the written permission of Fronius. It should be noted that, despite careful
editing, all information in this document is provided without guarantee and any liability on the part of

the author or Fronius is excluded.
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1 Values that last for generations

The Fronius Code of Conduct outlines binding rules for everyone who works for and with Fronius -
from employees to business partners. Regardless of position, department or location, we are
committed to complying with these standards worldwide to promote correct and responsible conduct
throughout the Fronius company. Thus, we offer a universally valid point of reference for professional

decisions in accordance with our values and principles.

Our core corporate values of Community, Innovation, Creativity, Sustainability, Quality Awareness and
Cost Effectiveness guide us and are at the centre of our daily activities. Legally compliant and ethical
behaviour in business decisions is both a top priority for us and part of our success. We cut no corners

when it comes to law and ethics and define clear principles in business life.

Our employees are an essential part of the company's success. They are the reason for the trust
placed in us and our reputation. In addition to this Code of Conduct, our "Fronius Compliance Policy"
serves as a guideline and basis for compliant decisions and behaviour in everyday working life: It

contains binding rules and offers concrete case studies.

We also expect our business partners to act in accordance with our Fronius values, applicable laws and
ethical standards. Therefore, we have summarised our principles for working together with integrity

and responsibility in a special "Code of Conduct for our Fronius Business Partners".

When interpreting the rules of the Code of Conduct, everyone should be guided by their own
judgement and critically examine whether a specific course of action is ethically or morally
questionable or could give rise to criticism. As part of our Fronius values, this also includes politeness,
common sense, and appropriateness. If you have any questions or uncertainties, our managers and
our Legal Compliance Team are always available to provide advice and support.

We thank you for your commitment and dedication to our values. Together we will continue to build

the success of Fronius.

This is who we are. We are Fronius.
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2 To Whom this Code of Conduct applies

In this Code of Conduct, we have summarised binding rules and we expect everyone who works for

and with Fronius to comply with them.

Therefore, this includes all employees, regardless of the type of employment (salaried employees,
workers, apprentices, interns, leasing personnel) and position in the company. In this context, our

managers have a special function as role models.
Acting responsibly and with integrity at all times is in the interests of us all. We strictly reject any abuse
of one's own position for personal gain or the toleration of behaviour that is not in line with this Code

of Conduct.

We also expect our business partners to behave in accordance with this code, in compliance with the

law and with integrity across our entire value chain.

In individual countries in which we operate, stricter rules may apply than those included in the

standard set-out herein. In such a case, the stricter regulations must always be applied.

All persons working for Fronius are obliged to comply with applicable laws and our

internal principles and policies.
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3 Legally Compliant and With Integrity

Fronius takes responsibility for the impact of decisions and activities on society, the economy, and the

environment. Honesty and integrity form the basis of our actions.

The integrity of each and every individual is essential in order to maintain the trust of our business

partners and other stakeholders.

Therefore, we are fully committed to complying with the applicable laws and our internal rules.

This forms the basis for all business activities and decisions.

In addition, each and every individual is required to inform themselves about innovations and

regulations applicable in their own area

It is a matter of course for us that all persons acting on behalf of Fronius comply with

applicable laws and internal rules.
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4 People at the Centre

For us as a family business, people are at the centre of everything we do. Community and teamwork
are core values at Fronius and key success factors for our organisation. Every person is unique and
valuable and has the right to be treated with respect and dignity. Our corporate culture is
characterised by tolerance and appreciation. This strengthens the community feeling and loyalty to

our company.

We condemn any form of discrimination, bullying or sexual harassment. At Fronius, we see diversity as
an opportunity and promote the different perspectives, experiences, and competences of our
employees. We treat everyone equally, regardless of gender, age, origin, religion, sexual identity or
different mental or physical characteristics or abilities. We are considerate of our employees with

special needs.

The health and safety of our employees is particularly important to us. That is why the highest safety
standards apply in all our operating facilities. All occupational safety regulations must be complied

with at all times.

We see ourselves as a fair employer. Fronius attaches great importance to respect for human rights
and its commitment to the UN Human Rights Charter and the ILO core labour standards. We are
committed to ensuring appropriate and safe working conditions, paying appropriate wages,
respecting freedom of association and the right to collective bargaining. Unfair, exploitative, and
abusive labour practices as well as child and forced labour are prohibited both within our organisation

and across our supply chain and are unacceptable to Fronius.

We treat each other with respect and appreciation and promote a safe and healthy

working environment.
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5 Against Corruption and Money Laundering

We reject all forms of corruption and do not tolerate bribery. Giving or accepting gifts of any kind that

are linked to obligations or expectations is alien to us and will not be accepted.

Even the mere appearance of improper or dubious behaviour should be counteracted accordingly.
Any granting or acceptance of benefits is therefore prohibited if it could give the impression of undue

influence on business activities.

Our actions are always orientated towards the interests of Fronius. We take our decisions impartially,
led by business interests and objectively and do not allow ourselves to be influenced by personal

interests or relationships.

However, in everyday working life, we may find ourselves in situations in which our personal or
economic interests come into conflict with the interests of the company, for example in connection
with secondary employment or family or friendly relationships. We disclose such conflicts of interest to

our supervisors immediately and in full, without being asked to do so.

We are committed to complying with all applicable anti-money laundering regulations. No cash flows
that could be associated with money laundering may be accepted. In case of doubt, a careful check

must be carried out.

We reject corrupt behaviour and money laundering. We act objectively and do not
allow ourselves to be unduly influenced. We disclose conflicts of interest

immediately.
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6 Careful treatment of property and data

Confidential information of any kind, such as financial data, contracts, correspondence or technical
data obtained in the course of professional activities, is intended exclusively for internal use and for
the fulfilment of professional tasks. Its use for the pursuit of personal interests or disclosure to

external third parties without authorisation is prohibited.

We always store company information securely and protect it from access by unauthorised persons.
We also protect the (intellectual) property of Fronius and ensure that unauthorised third parties do
not gain access to this exclusive knowledge.

We use company resources carefully and sparingly.

The obligation to maintain confidentiality shall continue to apply even after the termination of the
employment relationship. We respect the intellectual property of others. Any unauthorised use of

third-party intellectual property will not be tolerated.

We handle the personal data entrusted to us with the utmost sensitivity and only process it in a lawful

manner. We are taking appropriate measures to achieve this.

We attach great importance to transparent communication and truthful reporting and disclose
relevant information properly, correctly, completely, and in good time. When preparing records and

reports, we ensure that the information is not manipulated or misleading.

Strictest confidentiality must be maintained with regard to all company and business
secrets as well as with regard to topics relevant for the company. We handle data and

information with care.
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7 Fair in Competition

Through our transparent, fair and professional behaviour on the market, we not only safeguard our
interests in the long term, but also help our company to remain competitive and successful in the long
term. We therefore expect the applicable national, European and international rules on competition

and antitrust law to be complied with.

We are aware of the responsibility that comes with being a technological leader and do not abuse this

position.

We do not engage in any activities that would restrict competition, such as in particular the allocation
of markets or customers or the fixing of prices. In particular, we do not discuss internal matters with
our competitors or share information that could influence market behaviour. This includes discussions
about prices and sales conditions, costs and calculations, stock lists and capacities, production plans,

strategic information of all kinds, as well as confidential or proprietary information.

We never deliberately provide misleading or false information regarding our products and services.

We make our purchasing decisions exclusively on the basis of objective criteria.

We respect fair competition and do not take any actions that could distort the
market. We do not exchange sensitive information, such as prices or cost

calculations, with competitors.
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8 Picky Regarding Partnerships

We are convinced that long-term business relationships are based on trust. We are also aware of our
responsibility across the entire value chain. Therefore, we select our business partners carefully and

obtain sufficient information in order to check their integrity and reliability.

We take measures to ensure that existing sanctions, embargoes or legal regulations on export control

or money laundering are not violated when working with third parties.

We ensure that remuneration is only paid for services actually rendered and is proportionate to the
service provided. We immediately report suspicious transactions or payments internally in order for

appropriate measures to be taken.

The behaviour of our business partners also has a direct influence on the image of
Fronius. That is why we select them with great care. We obtain sufficient information

and verify its integrity.
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9 Open and Consistent

In the course of our day-to-day business, situations can arise in which we do not know how best to
behave. The first points of contact in such cases are the direct supervisors or the Legal Compliance

department (compliance@fronius.com).

We deal with concerns and mistakes openly and transparently - this is the only way we can improve

continuously.

Violations of our Code of Conduct can have serious consequences and damage our entire company.
However, each and every individual can also face sanctions and consequences.
We take any offence seriously and will take appropriate measures to clarify the facts. In addition to

consequences under labour law, we also reserve the right to take criminal and civil action.

In the event of known or suspected breaches of legal or internal regulations, everyone is required to
report these promptly. In addition to the reporting options listed above, it is also possible to report via

the Fronius Whistleblower Reporting Channel, available on our website.

We treat all reports confidentially and investigate them carefully.

In order to promote open and trusting communication, we expressly state on this occasion that
persons who submit reports in good faith should in no way fear negative consequences of any kind.
This also applies to other persons who contribute important information in order to facilitate the

investigation of such misconduct.

Freely selectable reporting channels:

Direct supervisor

Legal Compliance

Management

Whistleblower reporting channel
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